
WHOM DOES AUTO-ENROLMENT 
IN 2023 AFFECT?

 •	 �employees – employed persons 
between the age of 18 and 55, who 
are subject to mandatory pension and 
disability insurance and have previ-
ously submitted a declaration to opt 
out of paying contributions for the PPK,

 •	 �employers – all employers running 
the PPK, regardless of the size of the 
entity, as well as the round in which 
they concluded the PPK management 
agreements

Auto-enrolment into 
the employee capital plan (PPK)

TIMETABLE 

By February 28, 2023:
 • �before auto-enrolment into the PPK by February 28, 2023, 

the employer must fulfil its informational obligation and notify 
the employed persons who have submitted declarations to 
opt out of the PPK about making payments to the PPK,

 • �the opt-out declarations submitted to date are no longer 
valid (even those that will be submitted on the last day of 
February 2023).

Starting from March 1, 2023:
 • �employees may resubmit their opt out declaration to the 

employer; please do not introduce new opt out declarations 
before March 1, 2023, as they will be invalid,

 • �the employer should immediately enter into a PPK agreement 
for persons who opted out before they were enrolled into the 
PPK (it refers to persons who will not opt out again), 

 • �the employer should calculate and collect PPK contributions 
by making deductions from salaries in March (of persons who 
will not opt out again).

Starting from April 1, 2023:
 the employer should transfer the contributions it collected in 
March to the PPK Account (from persons who will not opt out 
again).

Bearing in mind the confluence of 
deadlines and a number of steps that 
the employer should take in connection 
with auto-enrolment into the PPK, we 
suggest that particular steps be properly 
scheduled in time, i.e. 
 •	� Informing employees about the appli-

cable auto-enrolment deadlines  and 
deadlines for submission of new 
declarations,

 •	� registering employees for participation 
in the PPK, 

 •	� deducting contributions, 
so that your part of the process goes 
smoothly and does not create the need 
to submit additional instructions or make 
adjustments to deducted contributions. 
Another goal is to avoid producing addi-
tional correspondence with the wel-
come package addressed directly to the 
employee.
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PARTICULAR STAGES DEPENDING ON THE GROUP OF EMPLOYEES 

Helpline: +48 22 541 75 75
www.allianz.pl

Employees who opted out after 
enrolment into the PPK:
  •	�� Their opt out declaration submitted 

at that time will become inactive,
 •	� Start calculating and collecting PPK 

contributions by deducting them 
from the salary in March (from 
those who will not opt out again 
after March 1, 2023), 

 •	� Contributions deducted in March 
2023 can be transferred to the 
PPK Account only starting from 
April 1, 2023.

This material has been prepared solely for informational and advertising purposes and may not constitute any sufficient grounds for taking the decision on using the service of the Employee Capital 
Plan (PPK) offered by Towarzystwo Funduszy Inwestycyjnych Allianz Polska S.A. (“Company”). The data provided herein shall not be the offer within the meaning of Article 66 of the Polish Civil Code, 
neither the services of investment advising nor rendering recommendations about financial instruments or their issuers within the meaning of the Act on Trading in Financial Instruments nor are they 
the form of rendering any legal advising or legal aid services.

The Company shall not guarantee that the investment objectives are achieved or that the specific investment result of Allianz Specjalistyczny Fundusz Inwestycyjny Otwarty PPK with separated Sub-
funds (“the Fund”) is achieved but it shall expend all reasonable eorts to achieve it. The Fund participants must accept the possibility of the loss of at least some of the contributed funds. The individ-
ual ROI rate of the Fund membership units shall depend on the value of the membership unit at the time of its alienation and buy-back by the Fund as well as on the level of the capital gain tax. Man-
agement fees and other costs charged to the funds are included in the unit price of the funds and reduce the return on investment. The value of the Sub-Funds net assets (and thus the value of the 
membership unit) may be characterized by high volatility as a result of the composition of the investment portfolios or the portfolio management techniques used. 

The Sub-Funds may invest more than 35% of the asset value in securities and money market instruments that are securities issued or guaranteed by the State Treasury, the National Bank of Poland, a 
local government entity, governments of OECD member countries i.e. the governments of Australia, Austria, Belgium, the Czech Republic, Denmark, Estonia, Finland, France, Greece, Spain, the Neth-
erlands, Ireland, Iceland, Japan, Canada, Luxembourg, Germany, Norway, New Zealand, Portugal, Slovakia, Slovenia, the United States, Switzerland, Sweden, Hungary, United Kingdom and Italy, 
and the following international financial institutions: International Monetary Fund, European Investment Bank, European Bank for Reconstruction and Development.

The detailed information about the Sub-Fund along with the details of the investment risk, fees and any other charges to the Fund as well as the information on the tax charging ROI can be found in the 
Informational Prospectus and the Key Information in Polish available at www.allianz.pl and in the oice of the Company. Before making the investment, please read the abovementioned documents.

The Company operates under the permission of KPWiG (today the Polish Financial Supervision Authority). The Company and the Fund are supervised by the Polish Financial Supervision Authority.

The Company with its registered oice in Warsaw, address: ul. Rodziny Hiszpańskich 1, 02-685 Warszawa, entered in the Register of Entrepreneurs maintained by the District Court for the Capital City 
of Warsaw in Warsaw, 13th Commercial Division of the National Court Register (KRS) under the KRS number: 0000176359, with share capital paid up in full of PLN 69,888,000.

The presented materials are protected by the copyright under the Act on Copyright and Related Rights of 4 February 1994. Any and all copyrights to the presented materials shall be attributable 
solely to the Company.

We want to help you as an 
employers in the upcom-
ing process, so we have pre-
pared a series of webinars 
that describe the technical 
aspects of automatic enrol-
ment and describe the man-
datory deadlines and require-
ments; they also outline the 
benefits to your employees 
arising from the PPK partici-
pation. Detailed information 
and materials are available  
→ here 

Every 4 years (next time in 
2027), the employer will be 
required to repeat the PPK 
auto-enrolment procedure.

Employees who opted out prior to 
enrolment into the PPK: the details 
of employees who are to be enrolled 
into the PPK should be registered 
immediately after March 1, 2023, 
unless they re-submit their opt out 
declaration:
 •	� Prepare the appropriate PPK reg-

istration file with the details of 
the employees who should be 
registered,

 •	� Check whether you have a renewed 
opt out declaration (submitted after 
March 1, 2023) submitted by these 
persons at the time you want to 
send the file – if so, these persons 
should be removed from the regis-
tration file,

 •	� Once you have registered them 
for the PPK, you can start making 
deductions for the PPK,

 •	� contributions deducted in March 
2023 can only be transferred to 
the PPK Account starting from  
April 1, 2023.
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